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PER CURIAM:*

Noel N. Dauterive appeals the adverse summary judgment on his
Family Medical Leave Act (FMLA) claim against his former employer,
Magnolia Marketing Company, Inc.  Dauterive contends there are
material fact issues regarding his job performance and whether he
was discharged for requesting leave under the FMLA.

The district court concluded that Dauterive could not
establish a prima facie case of discrimination because he produced
insufficient evidence to create a material fact issue regarding (1)
whether there was a causal connection between his request for FMLA
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leave and his termination, and (2) whether he was meeting
Magnolia’s legitimate expectations.  Alternatively, the district
court concluded that, even if Dauterive had established such a
case, he failed to offer competent evidence to show that Magnolia’s
articulated reason for discharging him — poor performance — was
pretextual, and that its true reason was because Dauterive had
requested FMLA leave.

Pursuant to our required de novo review of the record, we
AFFIRM for essentially the reasons stated by the district court.
Dauterive v. Magnolia Marketing Co., Inc., No. 97-0233 (E. D. La.
Dec. 15, 1997) (unpublished).

AFFIRMED   


