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PER CURIAM:*

Michelle Griffin sued her former employer, Landmark

Construction Corporation, in a state district court asserting that

she was wrongfully terminated from her employment in violation of

the Texas Commission on Human Rights Act.  The case was removed
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from the state district court to the United States District Court

for the Western District of Texas on diversity of citizenship.  In

federal court, Landmark filed a Motion for Summary Judgment on the

grounds that Griffin had failed to raise a genuine issue of fact as

to sexual discrimination being the reason for her termination.  The

district court concluded that the summary judgment evidence

established that Landmark terminated Griffin for legitimate non-

discriminatory reasons and there was no summary judgment evidence

that these reasons were pretextual.  Accordingly, the district

court granted the Motion for Summary Judgment and entered a Final

Judgment dismissing Griffin’s claims.  

We have carefully reviewed the briefs, the reply brief, the

record excerpts and relevant portions of the record itself.  For

the reasons set forth by the district court in its Order filed

under date of August 28, 1997, we have determined that the Final

Judgment entered under date of August 28, 1997, should be, and it

is hereby, AFFIRMED.


