
     *  Pursuant to 5TH CIR. R. 47.5, the court has determined
that this opinion should not be published and is not precedent
except under the limited circumstances set forth in 5TH CIR.
R. 47.5.4.
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Before JOLLY, SMITH, and WIENER, Circuit Judges.
PER CURIAM:*

Linda Piper, a former employee of Kimberly-Clark Corporation
(“KCC”) appeals the district court’s summary-judgment dismissal
of her lawsuit, alleging that she had been discriminatorily
discharged because she was disabled and because she had filed a
worker’s compensation claim, in violation of the Americans with
Disabilities Act (“ADA”) and Texas law.  She contends that the
district court erred in determining that she had failed to
present qualifying summary-judgment evidence that she was
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disabled withing the meaning of the ADA and failed to demonstrate

a factual dispute regarding KCC’s nondiscriminatory motive for
her discharge.

We have carefully reviewed the briefs, the record excerpts,
and the summary-judgment record and find no reversible error. 
Accordingly, we affirm for the same reasons stated by the
district court.

AFFIRMED.  


