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PER CURIAM:1

Appellant Vinson appeals the district court’s order granting

summary judgment for Appellee General Electric Company.  We affirm.

Vinson sued his employer, General Electric Company, under

Title VII alleging that it discharged him because he had testified

in a discrimination case brought years earlier by a co- employee.
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General Electric moved for summary judgment contending that

Vinson’s claim was time barred and that he had been fired for poor

job performance and not because of his earlier testimony.  The

district court agreed on both grounds.

42 U.S.C. § 2000-5(e) requires that as a prerequisite to suit

an employee must file a discrimination charge with the EEOC within

180 days of the unlawful conduct.  This period begins to run from

the date the employee is given notice of dismissal.  It is

undisputed that the EEOC charge was not filed within that period.

Vinson argues that he is entitled to an extension of that period,

but the reasons he advances do not comply with any of the

exceptions recognized by this court in Barrow v. New Orleans

Steamship Assn., 932 F.2d 473, 478 (5th Cir. 1991).  The district

court did not err in finding the claim time barred.

Even if the claim was not time barred, the district court’s

alternative basis for its grant of summary judgment is correct.

Appellant has not created an issue of material fact on the question

of his testimony in the prior case being the cause of the

discharge.

AFFIRMED.


