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PER CURIAM:*

Maryam Kany, pro se, appeals from the summary judgment granted

Ericsson, Inc.  Kany, who has been on long-term disability leave

since 28 Marc 1994, brought claims against Ericsson, her employer,

under Title VII of the Civil Rights Act of 1964, 42 U.S.C. 2000e to

e-17, for failure, because of her sex, religion, and national

origin, to provide a healthy work environment, to promote, and to

increase pay.  Pursuant to our review of the record, we AFFIRM for
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essentially the reasons stated by the district court.  Kany v.

Ericsson, Inc. (95-CV-2138) (N.D. Tex. Aug. 5, 1996) (unpublished).

Kany’s motion to correct the record on appeal is DENIED as

moot.

AFFIRMED


