IN THE UNI TED STATES COURT OF APPEALS
FOR THE FI FTH Cl RCU T

No. 93-5624

Summary Cal endar

W LLI AM ARTHUR RI NEHART,
Pl ai ntiff-Appellant,

ver sus

LOUI SI ANA DEPARTMENT OF CORRECTI ONS, ET AL.,
Def endant s- Appel | ees.

Appeal fromthe United States District Court
for the Western District of Loui siana
(6:93-CV-135)

(July 7, 1994)
Before KING H G3 NBOTHAM and BARKSDALE, Circuit Judges.
PER CURI AM *

| .

WIlliam Rinehart appeals the dismssal of his civil rights
conplaint in which he alleged a denial of equal protection by the
Director of the Louisiana Departnent of Corrections. Mor e
specifically, Rinehart alleged that he was denied enploynent as a

corrections officer because of a prior felony conviction,

“Local Rule 47.5 provides: "The publication of opinions
t hat have no precedential value and nerely decide particular
cases on the basis of well-settled principles of |aw inposes
needl ess expense on the public and burdens on the |egal
profession.” Pursuant to that Rule, the Court has determ ned
that this opinion should not be published.



notw t hst andi ng t he expungenent of his record foll ow ng his pardon
by the Governor of Louisiana. The district court held that the
Loui siana Departnment of Corrections' actions were rationally
related to a legitimte governnent interest and dism ssed the
conplaint. R nehart appealed. W affirm

.

Ri nehart contends that he has been denied equal protection
because there was no reason to treat him differently than
appl i cants who had never been convicted of acrinme. W reviewthis
cl ai munder the rational basis standard because convicted felons
are not a suspect class and the right to hold public enploynent is

not a fundanental right. Baer v. Gty of Wauwat osa, 716 F.2d 1117,

1125 (7th Gr. 1983); Arceneaux v. Treen, 671 F.2d 128, 133 (5th

Cir. 1982). The district court properly noted that the policy of
not hiring convicted felons as corrections officers rationally
relates to maintaining security and safety in state prisons. The
hiring officer learned of R nehart's felony conviction and, even
though it had been expunged from his record, the hiring officer
could legitimately factor it into his decisionnmaking process.

AFFI RVED.



