IN THE UNI TED STATES COURT OF APPEALS
FOR THE FI FTH Cl RCU T

No. 99-40746
(Summary Cal endar)

FREDDY L. WALKER,
Pl ai ntiff-Appellant,

ver sus
BAPTI ST HOSPI TAL- ORANGE TEXAS; TERRY
WLLI AMS, Director of Support Services;
BUDDY BROWN, Head of Departnent of
Mai nt enance; M KE DANI ELS, Supervi sor of
Engi neeri ng,

Def endant s- Appel | ees.

Appeal fromthe United States District Court
for the Eastern District of Texas
(1: 97- CV- 662)
© July 12, 2000
Before POLI TZ, SMTH, and WENER, C rcuit Judges.
PER CURI AM *

Plaintiff-Appellant Freddy L. Wal ker appeal s fromthe district
court’s grant of summary judgnent dism ssing his action against
Def endant s- Appel l ees. I n connection with his appeal, Wl ker has
filed a notion with this court for leave to file an offer of
settlenment of clains. W deny his notion and affirmthe judgnent

of the district court.

Pursuant to 5THCGR R 47.5, the court has determ ned
that this opinion should not be published and is not precedent
except under the limted circunstances set forth in 5TH QR
R 47.5. 4.



| .
FACTS AND PROCEEDI NGS

After being fired from his mintenance job by Baptist
Hospital, Orange, Walker sued the hospital and the other
Def endant s- Appel | ees, claimng racial discrimnationin his firing
as well as false inprisonnent and defanmation. He was fired
imediately after being charged with stealing food from the
hospital cafeteri a. Wal ker insists, however, that he was fired
because of an altercation he had had with the cafeteria supervisor
several weeks earlier, after which he had refused to sign a wite-
up. He also alleges that he was set up by a cafeteria worker who,
i ke Wal ker, is black, when that worker gave hi mperm ssion to take
the subject food item then denied it. Wal ker avers that this
particul ar cafeteria worker had a pattern of setting up her fell ow
bl ack co-workers for term nation

The district court dismssed Walker's clainms of false
i nprisonnment and defamation as tinme barred. Its grant of summary
j udgnment di sm ssing the racial discrimnation clai mwas grounded in
Wal ker’s failure to establish a prinma facie case and, in the
alternative, on the absence of proof of any racial conponent in the
bases that Wal ker asserts as the hospital’s real reasons for firing
hi m

1.
ANALYSI S
We have careful ly consi dered t he operabl e facts and appli cabl e

law in this case as reflected in the record on appeal, the briefs



filed by the parties, and the Anmended Menorandum QOpi nion of the
district court. As a result, we are convinced that the district
court commtted no reversible error in granting sumrmary judgnent
and, indeed, correctly granted that judgnent dism ssing Wal ker’s
clains for the right reason. Even though our reviewis de novo, we
conclude that nothing would be gained by witing separately. W
therefore affirmthe judgnent and all rulings of the district court
for the reasons set forth in the thorough and craftsmanli ke opi ni on
of that court. W also deny all pending notions, including wthout
[imtation Walker’s notion for |eave to file a notion for offer of
settl enent.

AFFI RVED; MOTI ONS DENI ED



