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PER CURIAM:*

Ethel Walton appeals the adverse summary judgment in her ADEA
and Title VII action against Baylor University.

As is more than well-established, we review a summary judgment
de novo, applying the same standard as the district court.  E.g.,
OHM Remediation Services v. Evans Cooperage Co., Inc., 116 F.3d
1574, 1579 (5th Cir. 1997).  Such judgment is appropriate where
“there is no genuine issue as to any material fact and ... the
moving party is entitled to a judgment as a matter of law." FED. R.
CIV. P. 56(c).
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Walton claims that various transfers, changes in job duties,
and leaves with pay constituted adverse employment action; that
Baylor’s proffered reasons for these decisions are a pretext for
age and race discrimination; and that she was retaliated against
for filing a complaint with the EEOC.  Pursuant to our de novo
review of the record and review of the briefs, summary judgment was
proper, for essentially the reasons stated by the district court.
See Walton v. Baylor University, No. W-97-CA-264, mem. op.
(W.D.Tex. Sept. 24, 1998).

     AFFIRMED     


