IN THE UNI TED STATES COURT OF APPEALS
FOR THE FI FTH Cl RCU T

No. 98-50120
Summary Cal endar

CORI NA LUNA,
Pl ai ntiff-Appellant,
ver sus

KENNETH S. APFEL, COW SSI ONER OF SOCI AL
SECURI TY,

Def endant - Appel | ee.
Appeal fromthe United States District Court
for the Western District of Texas

USDC No. SA-97-CV-179

June 15, 1999
Before DAVIS, DUHE , and PARKER, Circuit Judges.
PER CURI AM *

Corina Luna appeals the district court’s affirmance of the
Social Security Conm ssioner’s decision to deny her Soci al
Security benefits. She argues that the adm nistrative | aw judge
did not consider all of Luna's inpairnments (in particular her
headaches and fatigue) in determ ning her residual functional
capacity, did not pose a conplete hypothetical to the vocational
expert, and did not properly consider the report of the

psychol ogi st who conducted one of the psychiatric evaluations for

Pursuant to 5THCGR R 47.5, the court has determ ned
that this opinion should not be published and is not precedent
except under the limted circunstances set forth in 5TH QR
R 47.5. 4.
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Luna’ s application for benefits.

We review the ALJ's decision to deny benefits by determ ning
1) whether the ALJ applied the correct |egal standards and
2) whether his decision is supported by substantial evidence.

Falco v. Shalala, 27 F.3d 160, 162 (5th Gr. 1994). CQur review

of the record reveals that the ALJ considered Luna s conplaints
of fatigue and headaches, that the ALJ credited the concl usions
of the doctor who testified at the hearing over Luna’s subjective
conplaints, and that the ALJ enpl oyed correct |egal standards in
determ ning Luna's residual functional capacity.

Furthernore, the ALJ considered the psychiatric report of
Raynond Henke and wei ghed it against the testinony of the doctor
who testified at the hearing.

The ALJ applied correct |egal standards, and his decision
was based upon substantial evidence. The district court thus
properly affirmed the Comm ssioner’s decision to deny Luna Soci al
Security benefits.

AFFI RVED.



