UNI TED STATES COURT OF APPEALS
For the Fifth Crcuit

No. 97-20813
Summary Cal endar

JOSEPH CHH M
Pl ai ntiff-Appellant,

VERSUS

THE G TY OF HOUSTON, GERARD J. TOLLETT; ROBYN W LLI AMVS;
SKI P WHI TE; DAVI D OSTERHOUT,

Def endant s- Appel | ees.

Appeal fromthe United States District Court
for the Southern District of Texas
(CA- H 95-4970)

January 11, 1999
Before DAVIS, DUHE, and PARKER, Circuit Judges.
PER CURI AM !

Appel I ant Chhi mappeal s t he adverse deci sion in his enpl oynent
discrimnation suit claimng discrimnation on the basis of race,
national origin and retaliation. W affirm

Appel l ant was hired by the Gty inits Gvic Center Departnent
in may of 1994, and was termnated in July, 1995. The stated

reason for term nation was poor work perfornmance. The deci sion was

IPursuant to 5TH QR R 47.5, the Court has determ ned that
this opinion should not be published and is not precedent except
under the limted circunstances set forth in 5THQR R 47.5. 4.



affirmed by the Cvil Service Conm ssion for Minicipal Enployees
and this suit foll owed.

Appel lant first clainmed under Title VII and Texas |aw, that
his firing was in retaliation for his having filed prior EEQCC
clains and a worker’s conpensation claim Follow ng Appellant’s
case in chief, Appellee successfully noved for directed verdict on
the basis that there was no evidence of a causal |ink between the
firing and the EEOC and worker’s conpensation clains. Qur review
of the law and the record shows no error in that determnation. In
fact, the record affirmatively shows that the person who was
responsible for the firing had no knowl edge of the prior clains.

Appel lant’s claimof race and national origin discrimnation
went to the jury which returned a verdict in favor of Appellee.
The record fully supports that verdict.

AFFI RVED.



