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Plaintiff-Appellant, Thonas C. Mowdy (“Mwdy”), appeals the
district court’s grant of Defendant-Appell ee Texas Health and
Human Services Commission’s (“HHSC’) notion for summary judgnent
di sm ssing Mowdy’'s cl ai ns brought under the Equal Pay Act, 29
US C 8§ 206(d) (“EPA”), the Equal Enploynent OQpportunity Act, 42

Pursuant to 5TH QR R 47.5, the Court has determ ned
that this opinion should not be published and is not precedent
except under the limted circunstances set forth in 5THCGR R
47.5. 4.



US C 8§ 2000e, et. seq. (“Title VI1"), and the Texas Conm ssion
on Human Rights Act, Tex. Lab. Code ch. 21 (“TCHRA"). Mowdy
basically contends that HHSC paid less to himthan it paid to
certain of his female co-workers for perform ng equal work on
jobs that required substantially equal skill, effort, and
responsibility.

We review a grant of a notion for summary judgnent de novo,
applying the sane standard as the district court. Coserv LLC v.
Sout hwestern Bell Tel. Co., 350 F.3d 482, 486 (5th G r. 2003).
Havi ng reviewed the record and considered the briefs and
argunents on appeal, we affirmthe district court’s grant of
Def endant - Appel | ee’ s notion for summary judgnent for the
foll ow ng reasons.

Wth respect to Mowdy’ s wage di scrim nation clai munder the
EPA, Mowdy failed to raise a fact issue that he perforned
substantially equal work as that of his fenmal e co-workers.
Corning dass Wrks v. Brennan, 417 U. S. 188, 195 (1974).
Therefore, summary judgnent on this issue was proper because
Mowdy coul d not establish a prim facie case under the EPA

Wth respect to Mowdy’ s gender discrimnation clains under
Title VII and the TCHRA, Mowdy failed to raise a fact issue
regardi ng the substantial simlarity of his job and that of his
femal e co-workers. Pittman v. Hattiesburg Mun. Separate Sch.
Dist., 644 F.2d 1071, 1074 (5th G r. 1981). Accordingly, sunmary

judgnent on this issue was proper because Mowdy coul d not



establish a prima facie case under Title VII or the TCHRA

Wth respect to Mowdy’ s constructive di scharge cl ai m under
Title VII, Mwly failed to raise a fact issue that HHSC nade his
wor ki ng conditions so intolerable that a reasonabl e enpl oyee
woul d have felt conpelled to resign. Ward v. Bechtel Corp., 102
F.3d 199, 202 (5th Gr. 1997). Therefore, sunmary judgnment on
this issue was proper because Mowdy could not establish a prim
facie case under Title VII.

Finally, with respect to Mowdy’s retaliation claimunder
Title VII and the TCHRA, Mowdy did not suffer an adverse
enpl oynent decision, nuch less an ultimte enpl oynent deci sion,
when his supervisor corrected a typographical m stake to refl ect
Mowdy’ s actual position at HHSC. WMattern v. Eastnman Kodak Co.,
104 F. 3d 702, 707 (5th G r. 1997). Accordingly, sunmary judgnment
on this issue was proper because Mowdy could not establish a
prima facie case under Title VII or the TCHRA

For the foregoing reasons, the opinion of the district court

is in all ways AFFI RVED



