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Letitia Raby, a fornmer enpl oyee of Westside Transit, appeals
fromthe district court’s dismssal of her Title VII clains after
a notion for summary judgnent. W review de novo under the sane

standards applied by the district court. Cty of Shoreacres v.

Wat erworth, 420 F.3d 440, 445 (5th Cr. 2005). Petitioner alleged

four clains of discrimnation based on sex and race: 1) that she
was pai d unequal wages; 2) that she was denied a pronotion; 3) that
she was subjected to unequal terns and conditions of enploynent;

and 4) that she was di scharged.

" Pursuant to 5THOR R 47.5, the court has determ ned that
this opi nion should not be published and is not precedent except
under the limted circunstances set forth in 5THCQR R 47.5. 4.
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To make a prinma facie show ng of disparate treatnent through

t he paynent of unequal wages, the plaintiff nust show that she was
paid |ess than another enployee who was not a nenber of the
protected class for work requiring substantially the sane

responsibility. Wiedo v. Steves Sash & Door Co., 738 F.2d 1425,

1431 (5th Gr. 1984). Petitioner points only to a nmale enployee
with a higher salary who was an “operations supervi sor” and who was
laid off three years before she becane an “assistant general

manager.” Petitioner has not shown that the positions have simlar
responsibilities or that anot her enployee was paid nore during the
period she held the assistant general nmanager position.

To make a prima facie case of discrimnation under a failure

to pronote claim the plaintiff nmust show that she was qualified

for the position she sought. Blowv. Cty of San Antonio, 236 F.3d

293, 296 (5th Cr. 2001). Here, petitioner pointed to an open
position as general manager and al | eges t hat West si de di scri m nated
against her by failing to nmake her aware of the opportunity.
However, the position required five years of experience in the
transit industry, while the plaintiff possessed only three. She was
thus not qualified for the position at the tine it was avail abl e.

To make a prina facie case that she was subjected to a hostile

wor k environnent, the plaintiff nust show that she was the victim
of uninvited sexual or racial harassnent and that the harassnent

was based on sex or race. Wal ker v. Thonpson, 214 F.3d 615, 626

(5th CGr. 2000). Wile petitioner has all eged that abusive conduct
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fromot her enpl oyees was directed at her, the conduct all eged does
not have any apparent connection to her race or gender.

To make a prinma facie showing that her firing was retaliatory,

the plaintiff nust show that she engaged in an activity protected

by Title VII. Gines v. Texas Dep’t of Mental Health and Mental

Ret ardation, 102 F.3d 137, 140 (5th Cr. 1996). An enpl oyee has

engaged in activity protected by Title VII if she has: 1) opposed
any practice made an unl awful enpl oynent practice by Title VII, or
2) made a charge, testified, assisted, or participated in any
manner i n an investigation, proceeding, or hearing under Title VII.
Id. The petitioner has not alleged that she engaged in any
protected activity.

Because the petitioner has not made the required show ngs as
to any of her clainms, the decision of the district court to grant

summary judgnent is AFFI RVED.



